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COMPENSATION AND BENEFITS 

Act 427 of 1973 
 

 
 
With respect to employment, compensation, and benefits to employees, 
consultants, contract workers, and volunteers, the Executive Director may not 
cause or allow jeopardy to fiscal integrity or public image.  
 
Accordingly, the Executive Director may not: 
 
1. Change his or her compensation and benefits. 

 
2. Promise or imply permanent or guaranteed employment. 

 
3. Establish current compensation or benefits that are not within state-approved 

salary schedules or benefit provisions. 
 
4. For positions above Grade 23, hire or change the assignment of existing 

personnel without notification to the Board.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:    June 12, 2002 
Removed from APA:  December 6, 2005 
Amended:   June 19, 2007 
 


